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(Answer questions in NOT MORE than the word limit specified for each in
the parenthesis. Content of the answer is more important than its length.)

Section A

1. (a) Ethics {s not morality, nor is it religion, law, or values, but it overlaps with all of
them. Explain with relevant examples. (10 marks, 150 words)
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(b) “Moral principles are often challenged by evolving technological and socictal

er———

changes. How should cthical decision-makers adapt to new realitics wWhile
ensuring justice and integrity?” (10 marks, 150 words)
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2. (a) The family is often the first school of values, but it may also become a breeding
ground for biases, stercotypes and hicrarchical attitudes. Critically evaluate the

dual role of family in value inculcation n a society. (10 marks, 150 words)
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(b) Some argue that promoting diversity, equity, and inclusion (DEI) may come
at the cost of meritocracy and objectivity. How can public institutions balance
these ethical considerations? (10 marks, 150 words)
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3. What does the quote mean to you?

(a) “Glory lies in the attempt to reach one’s goal and not in reaching it."-Gandhi.
(10 marks, 150 words)
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(b) “No man should tolerate injustice, whether it be against himself or geainst
another.” - Jyotiba Phule (10 marks, 150 words)
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iy

(¢) “Work is worship. but laughter is life. Anvone who takes life too seriously must
e, —— o
prepare himself for a miserable existence. Anyone who greets joys and sorrows

with equal facility can really get the best of life.” Sardar Patel.
(10 marks, 150 words)
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4. (a) How does the National Education Policy (NEP) 2020 seek to restore the ethical

and holistic purpose of education beyond mere employability? Reflect on the
cthical significance of this shift. (10 marks, 150 words)
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(b) Punitive vigilance deters corruption, preventive vigilance reduces opportunitics
for corruption while participative vigilance fosters a culture of transparency and
accountability, eliminating the root cause of cerruption. Critically examine this
statement with relevant examples (10 marks, 150 words)
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5. (a) “The scparation of private and public cthics is not only difficult but may also
be counterproductive.” Do you agree with this view? Justify your stance with
logical arguments and examples. (10 marks, 150 words)
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(b) Ethical competence is as essential as technical competence in public service.
Examine the statement with suitable examples. (10 marks, T30 words)
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6. (a) A well-developed conscience is the foundation of ethical governance.” Discuss
(10 marks, 150 words)
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with suitable examples.
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(b) Is it cthically defensible to pursue global prestige through space missions
while evervday injustices like hunger or women's safety remain unresolved?
Discuss the role of ethical governance in managing such trade-offs.

(10 marks, 150 words)
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Section B

7. Priya, an assistant accounts manager at a city-based private educational trust that
runs several low-fee schools for underprivileged children, has always been known
for her integrity and diligence. One day, she leamns that her close colleague and
friend, Arjun, a sincere employee and a widower struggling to raise his two young
daughters alone, has been facing a harrowing situation. Arjun’s younger child was
diagnosed with a severe brain condition requiring urgent surgery costing nearly
Rs. 70 lakh. With no health insurance, little savings, and no family support to fall
back on, Arjun was on the verge of losing hope. Priya wanted to help, but her own
financial situation, with elderly dependent parents and modest savings, left her
heipless and burdened with guilt for not being able to stand by her friend in his
time of dire need.

A few weeks later, when Priya visits Arjun to check on his situation, she is relieved
to see his child recovering well. In a quiet conversation, Arjun reveals that their
senior administrator, Mr. Kulkarni, known for his kind but discreet ways, had quietly
arranged Rs. 70 lakh from an old scholarship fund that had been lying unused for
years. He did so on the condition that Arjun would repay the sum slowly through
deductions from his salary, without anyone else finding out. Grateful but uneasy,
Arjun confides that Mr. Kulkarni has helped other staff members in similar personal
emergencies in the past, using small dormant funds without formal approvals, to
prevent suffering and distress among the staff who often have no safety net.

A few days later, while finalizing quarterly accounts, Priya overhears a conversation
in the accounts office that an external audit of all scholarship and welfare funds is
scheduled for next month. She realizes that this means the unauthorized diversions
might come to light. Priya deeply sympathizes with Arjun’s situation and admires Mr,
Kulkarni’s humane intentions, but she also knows that misusing designated funds,
however noble the cause, violates trust, policy, and legal norms. If discovered, it
could lead to severe consequences for Mr. Kulkarni, jeopardize the trust’s reputation,
and even risk the schools’ funding.

(a) Identify the key ethical dilemmas faced by Priya in this situation.

(b) Discuss the ethical dimensions of Mr. Kulkarni’s actions. Do you think his
conduct can be justified? Give reasons for your answer.

(b) What are the options available to Priya at this point? Analyze the merits
and demerits of each option. (20 marks, 250 words)
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8. Rajesh is a dedicated and upright IAS officer who has recently been posted as the

Commissioner of a major city’s Municipal Corporation after serving diligently in
various assignments for over a decade. This is his fifth transfer in four years, mostly
due to his refusal to bend rules for influential people. His colleagues admire his
integrity, discipline, and commitment to public service,

The mayor of the city, a senior leader of the ruling party. holds significant power over
the corporation’s functioning. Rajesh soon learns about several dubious tenders and
large-scale irregularities in awarding contracts for the city's solid waste management
project. He notices that payments have been hastily cleared to companies with
questionable credentials, despite glaring deficiencies in their work.

One day, a senior councillor belonging te arival political party approaches Rajesh and
shares a set of audio recordings and internal emails that purportedly show the mayor
asking for kickbacks from contractors in exchange for lucrative garbage collection
contracts. Rajesh also recalls the same contractors’ payments being pushed through
under the mayor’s orders, bypassing due process.

When Rajesh asks the Councillor why he doesn’t bring this evidence to the media or
the anti-corruption bureau himself, the Councillor shrugs it off, hinting that his hands
are tied politically but Rajesh can “earn a hero’s image” by blowing the whistle.
He subtly promises that if his party comes to power in the upcoming municipal
elections, Rajesh’s loyalty will be rewarded with an important posting and career
security.

Meanwhile, local media has started sniffing around the irregularities, and Rajesh’s
silence could make him appear complicit. His own staff is divided; some urge him
to maintain the status quo for personal safety, while a few junior officers privately
want him to act boldly and clean up the system. Adding to his dilemma, Rajesh’s
elderly parents are dependent on him, and another sudden transfer could make their
care difficult.

(a) Identify the key ethical dilemmas faced by Rajesh in this situation.

(b) What are the options available to Rajesh to deal with the situation? Evaluate
each option with its merits and demerits.

(c) In the context of this case, discuss the ethical challenges of whistleblowing

for public servants in India. ;
(d) What institutional reforms can strengthen ethical conduct and protect honest
officers? (20 marks, 250 words)
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9. Ncha, an IAS officer, is serving as the District Magistrate (DM) of a bustling

metropolitan district. Among her wide-ranging responsibilities, she also oversees
the functioning of the Municipal Sanitation Department, which employs hundreds
of sanitation workers, drivers, and daily wage laborers responsible for keeping the
city clean and waste-free.

One morning, a disturbing case landed on Neha’s desk. Rajiv, a municipal garbage
truck driver, died following a violent street altercation while on duty. On that day,
Rajiv was driving his garbage collection truck through a crowded market street. He
got into a heated argument with a sirect vendor who had encroached upon the road,
obstructing the truck’s passage. Eyewitness reports and CCTV footage revealed that
Rajiv, known for his short temper, started the verbal abuse, which escalated into
a physical fight. Despite bystanders trying to intervene, the scuffie turned bloody.
Both Rajiv and the vendor were hospitalized with serious injuries. Rajiv succumbed
to a head injury later that night, while the vendor survived.

A police investigation and the Municipal Sanitation Department’s inquiry confirmed
that Rajiv’s death resulted from his own misconduct and violent behavior while on
duty. A post-mortem report further revealed that Rajiv had consumed alcohol
while on duty and was under the influence at the time of the altercation, which is
a clear violation of service rules that strictly prohibit drinking during work hours,
especially for drivers operating municipal vehicles.

According to the department’s standing rules, extra ex-gratia compensation and
family employment are given only in cases of death caused by workplace accidents
or occupational hazards, not deaths resulting from personal fights, gross misconduct,
or negligence such as working under the influence of alcohol.

However, Rajiv’s death left behind a dependent family: his elderly parents, his wife,
and two children, one in college, the other in high school. His wife and children,
shattered by his sudden death, argue that Rajiv died during duty hours and the
family must not be punished for his mistake. The Sanitation Workers’ Union has
taken up the issue aggressively, demanding the same full ex-gratia compensation
that is given to other drivers who die on duty, plus a permanent government job for
Rajiv’s elder son.

When the department refused, citing the clear rule violation, the union declared
an indefinite strike, bringing garbage collection to a standstill. The strike has now
entered its tenth day, and the city’s streets are overflowing with waste, creating
serious health and public order concerns. Neha is under pressure to resolve the
crisis while balancing legal norms, humanitarian concerns, and public interest.

(a) Evaluate each option with its merits and demerits available to Neha.
(b) If you were in Neha’s position, what decision would you take? Justify your
decision with appropriate ethical reasoning and principles.
(¢) What steps can Neha take to prevent similar incidents and ethical conflicts in
the future in the Municipal Sanitation Department?
(20 marks, 250 words)
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10. Aarav was a young man in his carly twenties, working as a promising IAS officer

recently posted in a prominent district. His family. well-respected and influential
in their community, arranged his marriage to Priya, a bright and educated young
woman from a nearby town. The marriage was celebrated lavishly, with local
leaders, senior bureaucrats, and influential people attending the grand ceremony.
To the outside world, Aarav and Priya seemed like an ideal couple.

However, behind closed doors. Aarav’s parents soon began demanding additional
dowry shortly after the wedding. Despite their respectable social standing and
Aarav’s prestigious position in government service, they were never satisfied with
what Priya’s family had given at the time of marriage. They repeatedly reminded
Priya of the ‘promised gifts’ that they claimed were incomplete: a new car, more
gold jewelry, and financial help to buy an upscale apartment in the city.

Aarav, caught between his duty as a husband and his deep-seated conditioning to
obey and please his parents, often tried to mediate but rarely stood up firmly for
Priya. He rationalized that as an officer entrusted with maintaining law and order in
society, he should avoid any scandal that could tarnish his family’s reputation and
his own career prospects. He was raised to believe that family honor and parental
wishes were paramount

Meanwhile. Priya bore the brunt of daily taunts, subtle threats, and constant emotional
harassment. Her mother-in-law would belittle her for “bringing shame” to their
family by not fulfilling her family’s so-called promises. Whenever Priya’s parents
visited, they were met with humiliation and veiled threats about sending Priya back
if they did not arrange more money.

Fearing for their daughter’s marriage and social standing, Priya’s father sold part
of his ancestral land to provide additional cash and jewelry. But the demands never
stopped. Aarav, though fully aware of the injustice and the fact that dowry harassment
was illegal under Indian law chose silence over confrontation, convincing himself
that confronting his parents would shatter family harmony and invite public shame.

As the pressure mounted, Priya’s mental health deteriorated. She grew withdrawn
and anxious, confiding in her parents about the relentless harassment but begging
them not to take any legal action. She feared social stigma, public scandal, and the
impact it might have on Aarav’s reputation and career. Aarav, meanwhile, continued
to live with the moral conflict between his role as an upholder of the law and his
inability to protect his own wife from a crime happening within his own household.

(a) Discuss the ethical dilemmas faced by Aarav in this scenario.

(b) Suggest institutional and social mechanisms that can prevent dowry
harassment cases like this and support victims who fear social stigma if they
take legal action.

(¢) Examine how social conditioning and family honor often influence ethical
decision-making in Indian families.

(20 marks, 250 words)
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il.

After an unexpected breach in a major dam upstream, the district of Neelgram
has been hit by sudden flooding, which not only damaged standing crops but
also contaminated most local water sources with silt and debris. Ananya, a
young Sub-Divisional Magistrate (SDM) recently transferred to Neelgram, has
ordered emergency measures to ration and purify the remaining potable water
and clamp down on illegal extraction of groundwater to cnsure cnough safe
water for drinking and heaith camps. However, when her enforcement teams start
sealing unauthorized borewells on farmland to prevent further depletion, a large
group of distressed farmers storms her office, accusing her of double standards
for ignoring the big bottled water companies and luxury housing societies on
the town’s outskirts that continue tapping deep aquifers around the clock under
old permits allegedly renewed through bribes. The farmers claim they are being
pushed to ruin just to keep swimming pocls full and bottled water businesses
profitable. Meanwhile, local hotels warn that shutting their supply will lead to
layoffs of hundreds of daily-wage workers already recling from the flood damage.
Political leaders privately pressurize Ananya to avoid any action that might anger
influential industrialists and real estate developers. To complicate matters further,
she discovers some lower-rung officials have been pocketing hush money to
overlook illegal borewells. With rural families queuing up for clean water tankers
and local schools forced to close due to unsafe drinking water, Ananya must now
grapple with the ethical dilemma of conserving critical water reserves, enforcing
rules impartially, protecting poor farmers” livelihoods, resisting powerful vested
interests, ensuring continued employment fo r daily-wage workers, and upholding
public trust in the administration during a fragile recovery phase.

(a) Identify and discuss the major ethical dilemmas faced by Ananya.

(b) Briefly describe major laws or policies enacted by the Government of India
to ensure sustainable water management.

(c) Suggest a balanced course of action that Ananya can adopt . to
ensure equitable water distribution, prevent misuse of groundwater, protect

vulnerable livelihoods, and restore public trust. (20 marks, 250 words)
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12, Ritika Verma, the director of a reputed heritage conservation NGO that has spent

over a decade protecting ancient monuments and ecologically sensitive cultural
landscapes in the semi-arid region of Rajasthan.

Recently. the state government has unveiled a major Solar Energy Park Project
spanning ncarly 5,000 hectares of largely barren but historically significant desert

land dotted with ancient stepwells (Baolis), medieval Caravanserai ruins, and sacred

groves that are home to sevcral endangered desert flora and Tauna.
m———— s

The project is expected to make the state 1 renewable energy, reduce carbon
emissions significantly, and provide green electricify to millions | aligning with
India"snafional renewable energy goals and global climate commitments. It will
also creatc thousands of direct and indirer local villagers, many of whom
struggle with seasonal migration and poverty T

However, the proposed solar farm will rcquim g sand dungs, restricting |

grazing land for pastoral communities, and potentially disturbing fragile micro-

habitats that suppori unique desert biodiversity. Local communities are divided,
some want the project for jobs and development, while others fear it will disrupt
their traditional livelihoods, cultural heritage sites, and spiritual groves that hold
deep cultural significance.

Adding to Ritika’s dilemma, her NGO recently received significant donations from
an international renewable energy foundation, the same foundation that has invested
heavily in the Solar Park project. Her board expects her to balance environmental
stewardship with a progressive stance on green energy. Meanwhile, local activists
accuse the NGO of hypocrisy if it supports the project and betrayal if it opposes
clean energy goals.

(a) Identify and briefly discuss the key ethical issues involved in this case.
(b) What options are available to Ritika? Critically analyze each option.
(c) Suggest a course of action that Ritika should take in this situation. Justify

your answer with suitable ethical principles and values.
(20 marks, 250 words)
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