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questions in NOT MORE than the word limit specified for each in
renthesis. Content of the answer is more important than its length.)

Section A

wechnology blurs the lines between healing and enhancement. nature and
the ethical foundations of science face unprecedented scrutiny.™ Critically
I the role of Bio Ethics in dealmg with the ethical challenges posed by
ancements in biotechnology. (10 marks, 150 words)
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While economic and human, capital are often emphasized in_policymaking. it is

jal capital that sustains democratic institutions and inclusive development,”

resilience. and citizen participation.

andadna  viet due

Jiscuss the role of social capital Tn cnhancing cthical governance. community

(10 marks, 150 words)
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ority without objectivity risks moral abs
ical indifference.” In the context of public service. criticallyanalyze iow

ism: objectivity without i integrity
e

da,wLmJ«m

amic Interplay between(mtegrity and objectivityyshapes cthical decision-

(10 marks, 150 words)
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hile_Public-Private Partnerships promise efficiency and innovation. they often
| ‘&e} lines between public interest : hrivate _profit.” Critically examine (he
| "etﬁiﬁl issues involved in PPP models of governance. How can transparency,

' untability, and equity be ensured in such collaborations. especially in essential

rs Ii@zﬂth. education. and infrastructure’) (T0 marks, 150 words)
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~“ 1 below are three quotations of great thinkers. What do

each of'these quotations
avey 10 you in the present context?

Q01 BE 10 die tomgmow. Leam'as if you were to live forever,
[R5 ¥ Lea to_live forever
Viahatma Gandhi (10 marks, 150 words)
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The great secret of true success. of true happiness. is this: the man or woman who

ks for no return. the perfectly unselfish person. is the most successtul.— Swamm™
- g .

" (10 marks, 150 words)
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T lity is not the doctrine of how we may make ourselves h: appy. but
- may make ourselves worthy of happiness.- Immanuel Kant

(10 marks, 150 words)
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zﬁm a country grappling with resource constraints. the vast surplus '\““KMLM\I\)

¥ igious i titutions raise pressing ethical gquestions about social responsibility.
B Stically examine the ethical. constitutional. and socio-cUTtural implications of

 ytilizing surplus funds from religious institutions for public welfare purposes such
~outn >
ducation and healthcare? (10 marks, 150 words)
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fPersuasion invoTves deliberate efforts) to shape attitudes through reasoned
ment. whereas social influence often operates subtly through contormin. peer
sure, or cultural norms. Both play a critical role in decision-making and public

'amor How can civil servants ethically employ both to_brine AM
avioural change in society? (10 marks, 150 words)
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'vp,ﬂ, te significant investments and administrative reforms. public service
ery in India often remains poor in quality and accessibility. Critically analyze
. socio-cultural factors interact with politico-ndministrative inefficiencies to
tuate substandard delivery of public services. How can policy design and

entation be made more culturallv responsive 1o address these challenges?™
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he rise of hybrid work models has redefined workplace ethics. blurring the
aries between personal autonomy and plotusmnal accountability.” Critically
b a]yzethe ethical challul"uunuum" from remote and hybrid work arrangements.
can organizations balance flexibility with fairness. trust \\nlmu\

. producuwl\ With employvee well-being in the evolving work culture?
< (10 marks, 150 words)
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jal audits and The Right 1o Information (RTI) Act are not merely t00ls of
jal accountability. but insiruments of participatory ethics that empower
ens 10 hold power 1o account.” Critically examine the effectiveness of both of

.' MQ ccountability ale ethical governance. )

(10 marks, HO w ords)
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international  funding aims to pi‘omote development. humanitarian
elobal cooperation. it often comes embedded with political agendas.
alities. and asymmetric power dynamics.” Critically examine the cthical
s posed by interﬂatidﬁé‘i}”ﬁmdimg. How can global financial assistance
tured 1o align with t';tglﬁ‘(;gh",5 principles of qquity, dignity. and mutual

= (10 marks, 150 words)
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12. You are the Divisional

Section B

Railway Manager (DRM). Northern Railways.
responsible for the operation. safety. and crisis management across one of India’s
most congested and politically sensitive railway divisions. Delhi  Railway
Station. under your jurisdiction. sees over 5 lakh passengers daily.

It’s the peak summer season. Due to extreme heatwaves. late trains, and repair delays
oneasternroutes. the station becomes overcrowded beyond its safe capacity. Hundreds
of passengers. including women, infants, and elderly. are stranded on platforms
for hours. with minimal facilities, water shortage. and ineffective announcements.
Suddenly. a fake viral message circulates, claiming that a footbridge has collapsed.
Within moments. panic ensues, people rush toward exits, and in the chaos. a stampede
breaks out on Platform 12. The casualty count rises quickly. 17 people are declared
dead. including 6 children and 3 elderly women. Dozens are critically injured. The

majority of the deceased are migrant workers and lower-income passengers from
rural underdeveloped states.

The tragedy sparks national outrage. TV channels broadcast horrific visuals of

stampede victims. crying relatives. and bloodied platforms. Emotional videos show
children searching for their parents in trauma wards.

Your office had sent two prior warnings in the past month requesting crowd control
support and improvements to public address systems. They were ignored or delayed
by higher bureaucratic channels. Now, as the face of local administration, the entire
blame is being pinned on you in media briefings.

All casualties are from general and unreserved compartments. The air-conditioned
lounges and premium - class platforms remained unaffected. Accusations of class bias
in infrastructure planning are going viral. Further, Several junior staff are emotionally
broken. One 24-year-old RPF constable attempted suicide, blaming himself for not
being able to stop the crowd. You're now being asked to send these same employees
back on duty for handling crowd control the next day. Moreover, The father of a
deceased girl demands to see her final moments via CCTV, sobbing at your feet. A

local MP calls you. pressuring you to give preferential treatment to the victims from
his constituency — ahead of others.

You're being unofficially told by a senior officer in the Railway Board to “tone down™
the language in your official report to protect “the image of Indian Railways™. You're
warned that exposing systemic lapses may lead to your transfer or forced retirement.

There’s growing anger outside the hospital and the station. Families are protesting,
and crowd control is deteriorating. However, you must ensure trains keep running

and no secondary incident occurs — all with stretched manpower and emotionally
broken teams.

News channels are broadcasting real-time hospital footage of victims and sharing
unverified family stories. You're asked whether you want to restrict media access
temporarily inside railway premises — a move that may attract criticism of “gagging

the press.” You have barely slept in 36 hours, and your junior team is collapsing from
stress.

(a) ldentify and explain the key ethical issues and dilemmas in this situation.

(b) Write in decreasing order of importance, your immediate actions.

(¢) You are asked to submit your incident report to the Railway Board. What
guiding values and principles should reflect in your written communication?

(d) Suggest long-term reforms that could prevent such tragedies in overcrowded
railway stations in the future, (20 marks, 250 words)
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13. You are the Chief Compliance Commissioner at the Nll.li.o!l‘ul Sim‘ru.lp (”'0? L{:l]lnu
Board (NSGB)—a regulatory authority under the |\/I|n|.su."“’. ( OlP'O't'ilk.f \-'»“\:
tasked with ensuring ethical practices. board accountability, and investo,
transparency in India’s startup ecosystem. v

Five years ago. “"EduNow . an ed-tech startup founded by an alumnus ulj.il premier

colle::e Ofll;dill. was celebrated as a beacon of India’s digital future. With a hf»ld

missi?m to democratize learning for rural students. it grew rapidly—partnering
with schools. onboarding millions of users. and securing funding from global
investors.

-

But today. EduNow is imploding under the weight of governance failure. Auditors
have resigned. citing withheld information. inflated revenues, and fabricated
subscriber data. Several board members quit silently. without public explanation.
Employees allege mass layoffs through WhatsApp. non-payment of dues, and
coercion to sign NDAs in eXchange for exit compensation. A leaked internal
report reveals Personal expenses of the founder were booked as business expenses,
Related-party transactions with shell companies owned by family members,
Manipulation of user metrics to secure higher valuations in funding rounds.

Despite these, the founder retains full operational control and is preparing for a
new fundraising round. even considering an IPO.

Meanwhile, a 27-year-old EduNow sales executive dies by suicide, allegedly due
to unethical sales pressure and denial of salary for six months. His handwritten

note, now viral, reads, 1 believed in the dream. But | was punished for asking for
my salary. What future does honesty have?™

Public anger is erupting. Parents, students. and employees feel betrayed. Investors
are distancing themselves. The media is asking tough questions. You are called for
an emergency press conference in 6 hours.

(a) As the Chief Compliance Commissioner.
ethical decisions.

(b) Suppose the founder be forced to resign. and you are given the charge.
" What systemic changes that You would introduce?
(¢) Should companies that deliver pub

list your top five immediate

lic seivices (like EduRise in education)
orms than typical Startups? OR Should

(20 marks, 250 words)

MP\W/{W

32




VAJIRAM & RAVI

(Don’t write
anything in
this part)

BB E LAt peirovs Tmm EbtATEL




(Don’t write

oy VAJIRAM & RAVI

Frd (WJ)'Q~ wrfkfﬁj
Fw%p}wﬁiom do v M(’/\ﬂ"#/&
iy RW«/?/E{& (alaries OJ;WM
e m%%w)
owug W

() mw@wb ""9/”*1)

Q:)M,’ th naw €E0 nowned
(‘/ U y\‘z{m MU 4@“‘“"(




(Don’t write

VAJ'RAM & RAV' anything in

this part)




(Don’t write
anything in

this part)

I —
L i o ke O

VAJIRAM & RAVI

@KJLLW W {ﬁ"d”
%Wm W behuton

WWW MW‘“‘

sfmw
pnolhdar
()Cooeouﬁ*% W iden of | ¢
Gradaonil ) eH quad ot

(M Wé‘a@/)




(Don’t write
’ 'wﬁ“ . ‘
= VAJIRAM & RAVI e
is part)

__-/"

14.You have recently been appointed as the Chairperson & Managing Director
(CMD) of Bharatam Alloy Limited (BAL). a large but severely m1dcrpcrl‘orming
Public Sector Undertaking (PSUY under the Ministry of Heavy Industries. Once a
symbol of India*g industrial self-reliance. BAL is now grappling with Mounting
operational losses. Outdated technology. Unmotivated workforce. Delays in salary
payments. Poor customer satisfaction. Multiple failed modernization attempts.

BAL's biggest plant is in a Tie
\ employment and |o¢
- facility injured 18 ¢

r-11 town that heavily depends on the company for
al economy. Last week, an accidental furnace blast at BAL's
ntract workers. 2 critically. The incident brought the company
back into the media spotlight. triggering: Public protests led by injured workers’
families demanding Justice and permanent Jobs. Employees’ unions threatening
indefinite strike. blaming mismanagement and unsafe conditions.Local politicians

accusing you and previous leadership of criminal negligence, National media
labeling BAL a “black hole for taxpayers™

A PIL has been filed in High Co

urt. demanding either privatization or shutdown
of the PSU to stop further w

aste of public money.

The Ministry asks vou 1o submit a revival plan within 10 days, but hints at
disinvestment if no credible plan emerges.
for contract laborers, but BAI. has no financial capacity to absorb them all. The
Chief Safety Officer. in an internal report. reveals that preventive maintenance
was ignored due to budget cuts. A private competitor has offered to acquire BAL.
promising better technology and full job security for current employees—but with
no guarantee for contract workers. Your spouse, a journalist, is being
her editor to cover “how you are the new face of PSU corruption”
Your own conscience is shaken after personally meeting the family
worker who asked. *Would your child work in this furnace if it ran

Workers want permanent employment

pressured by
in an exposé.
of one injured
like this?”

(a) Identify the ethical dilemmas.
- (b) What options are available before you? Write its merits and demerits

" (¢) AsCMD, what immediate and long-term steps will you take to address

I. The accident and its aftermath

IL. Public Trust

1. Financial viability of the PSU
(d) Do you recommend absorbing all contract workers into permanent roles
despite financial constraints? What would be your response if this were a
private company? (20 marks, 250 words)
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I5. In recent years. India has witnessed an explosion of self=styled financial mﬂucnccr?
or “finfluencers™ on social media platforms like Youlube. lnsl‘.l‘:'l';ll‘a.L~ 1111‘d X
(formerly Twitter). These individuals. often without formal financial (]llilll‘].cilll()ll.\'.
offer stock market tips. mutual fund suggestions. crypto investment advice. and

more to millions of followers.

However. this unregulated space has now become a serious concern. A recent
example involved a well-known finfluencer promoting a newly listed \lncl\"us
a “hidden gem.” Thousands of people invested in it. causing its price to spike
artificially. A few weeks later. the stock crashed. revealing that the finfluencer
had received undisclosed compensation from the company’s promoters to create
promotional content — effectively making it a “pump and dump’” scheme.

This led to public uproar. loss of hard-carned money by common people. and an
erosion of trust in online financial content. The Securities and Exchange Board
of India (SEBI) initiated an investigation but faced challenges due to loopholes
in current digital regulation frameworks. Meanwhile. several other finfluencers
continue similar activities unchecked.

You are an officer in the Ministry of Finanee. asked to look into this growing
menace and propose policy and ethical safeguards

(a) Identify and evaluate the kcy ethical issues involved in this case.

(b) What steps would you suggest 1o ensure that financial influencers act with
accountability and integrity ? How would you balance the need for regulation
with the right to freedom of expression?

(¢) What role can digital platforms and social media companies play in promoting
ethical content? (20 marks, 250 words)
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6. It is the peak of summer. and your district in a northern state is facing an
unprecedented heatwave. with temperatures consistently crossing 48°C. Hospitals

are overburdened with heatstroke patients. and multiple deaths have already
occurred due to dehydration and sunstroke.

- You are the District Magistrate. Due to excessive demand on the state power
grid, the Energy Department has ordered rotational power cuts across districts to
prevent a total blackout. Your district has been given discretion to prioritize which

regions or sectors receive continuous 2lectricity during peak hours. You convene

your team and are presented with this stark choice:

There are three Main Sectors Competing for Limited Electricity:

1. Urban & Industrial Zone which hosts the city’s hospitals, including ICU
units and maternity wards. has water filtration plants for the city. is home to a
growing IT park and 3 major factories employing 8.000 workers & contributes
significant state revenue and political visibility.

2. Rural Villages & Agriculture Belt where Power is needed for irrigation pumps.
fans, and refrigerators. and Farmers fear crop failure if irrigation is stalled for
even a few days. There are cattle deaths and villagers sleeping outdoors due
to heat, Village children are preparing for board and competitive exams, some
under candlelight.

3. Slums & Low-Income Areas in Urban Periphery where power is needed for
cooling and Women are reporting rising cases of domestic violence and health
issues due to heat stress. Infants and elderly are at highest risk. Migrant laborers
from these areas serve the citv and the industrial belt

Farmers® protests are growing. with slogans like “No power, no food”. A few
have threatened suicide. reminiscent of a tragic incident last year. A viral video
shows an elderly woman in a rural hamlet fanning her unconscious grandson due
to heatstroke. saying. “The government gave us electricity on election day. Now
where is it?”” On the other hand. factory owners have warned of shutdowns and
mass layoffs if power is cut for more than two days. The District Civil Surgeon
pleads with you to not cut power to the city hospital: “One failed ventilator could
mean ten deaths.”

Political representatives from both rural and urban areas are blaming each other,
d you are accused of bias no matter what vou decide. The State Power Minister
ibtly suggests, “We cannot afford negative media about failing industry. Make a
al choice.”

ir subordinate suggests cutting power to .slums, saying “They have no votes.”
own elderly parents live in one of t.he villages. and are facing the same crisis,
ou’re told not to show “personal bias.”

hat are the ethical issues and conflicting duties involved in this situation?
you had to rank these three sectors in priority, how would you do it and
ppose a local TV channel offers you a platfo.rm to explain your decision.
low would you communicate your ghonce ethically and transparently to a
ided and emotionally charged public? . ‘
iggest 3 long-term reforms to avoid such dilemmas in the future and ensure
distribution of scarce resources. (20 marks, 250 words)
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k7. In & Teent city. Aparna. a 28-year-old management copsult‘nm. works | HM\m\
davs and mos['\\'cckends, Her firm praises her “ownership fmnd\u"
spi.rit," On the surface. she is successful and driven. In reality, 5h~._- st
insomnia. anxiety. and a growing sense of emptiness. Her emotion
dismissed by peers as “just part of the grind.” o _
In a small rented room in Delhi. Arjun. a 26-year-old civil SErvIces ASPirgn.
has been preparing relentlessly for the past four years. He studies | I
daily. battling financial pressure, rising self-doubt. and the emotional Weighy
repeated failure. His family back home has pinned all their hopes on him
it hard to sleep, avoids social interactions. and suffers in silence— ~fearing
acknow ledgment of stress would be perceived as weakness. or worse. def

and -‘h“\llcl

fugeley Wil
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=
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He fing,
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cat.

Meanwhile, Meena. a 42-year-old government school teacher inasm

all town, has
been silently battling

depression for the past two years. A fier losing her husp

during the pandemic. she returned to work to supporther children. but overw helming
responsibilities, lack of support, and workplace indiffercnce pushed her furihe,
into emotional isolation. Despite being a dedicated cducator.
declined. and colleagues whisper that she has “lost interest.™

and

her performance .

These individuals—sprcad across professions and gecographies
invisible crisjs: deteriorating mental heal

neglect. and the glorification of hustle.

=are united by an
th, fuelled by social stigma. institutiony|

(a) Identify the ethical issues surrounding mental health.

(b) What attitudinal and behavioral strategies can be adopted 1o effect attitudinal

change around mental health, especi

(¢) As a future civil servant, how woul
of influence 1o promote

efficiency and empathy?

ally in high-stress environments?
d you act as a change agent in your sphere

mental well-being while balancing administrative

(20 marks, 250 w ords)
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