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(Answer questions in NOT MORE than the word limit specified for each in
the parenthesis. Content of the answer is more important than its length.)

Section A

1. What is meant by ‘Sports ethics’ Why is it important to study? Discuss any one
issue from the viewpoint of Sports ethics.

(10 marks, 150 words)
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Differentiate between the following (10 marks, 150 words)
(i) Religion and Ethics

(ii) Constitutional Morality and Social Morality

(iii) Justice and Mercy

(iv) Personal Ethics and Professional Ethics
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3. “In contemporar e : -
utilitarian elﬂ?ilfély :;;Lel:::so‘f‘{“"eﬁs"lg erosion of moral values, legalistic and
character and moral motivatiop i"] fall short in addressing deeper questions of
foundation for ethica] I'CVival?‘(j .1‘1 FhIS context, can virtue ethics offer a sustainable
role of public leadershi : ritically examine with particular reference to the

1p and responsibility of citizens.

(10 marks, 150 words)
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4. Cancel culture has :
emerged as a powerful tool of social accountability in the digital

age, often framed as
a i [ iti ‘
form of moral justice against wrongdoing. Critically examine

the ethical issue
s in
volved in cancel culture. How can society address these ethical

issues while balancing the need for accountability?

(10 marks, 150 words)
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5. “Sardar Vallab i "
sl ﬁl'l'l'lIICSsh\l:zli]S; :glts:le_ml.)oEIled thc' ethical paradox of statecraft — combining
the ethical values dem us.tl ative realism to unify a fragmented nation.” Discuss
ademiniistration. Fow istrated by Sardar Patel in nation-building and public
can his leadership principles inspire civil servants today in

balancing pragmatism with moral responsibility?
(10 marks, 150 words)
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. “In the name
. economic or poliotg‘cfllzgl?cl:ti‘;? o A sgouriry, povs‘/erful nations aften im.pose
to uphold internationg] normS OT We“‘kCr states. While such measures are claimed
result in humanitarian Sllﬁ'crils.rl’ley frequently reflect geopolitical interests and
of global governance illSIilulim. In light of growing concerns over the failure
critically examine whether it isonj t Py by f‘n-“.m:SS i d nulltlla‘tcral consensus,
sanctions. How can alobal mou c iucal for do‘mmant nations to umlaferall_y impose
and uphold the princip] go L‘I.nancc bg reformed to prevent coercive diplomacy

principles of justice, equity, and sovereign dignity?

(10 marks, 150 words)
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7. “Traditional folklore, rityal
tran§mitting ethical values
family structures and growi
of these cultural practices
Can they be revitalized to

tsc’) ";:ﬂ“community customs have long played a role. in

e di it;‘%_e‘ﬂgEl1CI'at1011:s."’ In the context of weakening

i sh% . I’n uc.nces,cm!cally evaluatq the effectiveness

adldn ping moral bel}avmr among children and youth.
ress the ethical void in contemporary society?

(10 marks, 150 words)

PN agred Core c;\,e&P e o
+ivne yed X&Om cemntw 4y

Q“\‘ Ak QC,LCC s eved chera c,ﬁre)r—

(\(v) \/\Jec,@c@m‘g Mos—c;QCpcvbh‘Q &/"‘\CJ,

dolevanc — @ Mob (ycliy g
Y Q o]

13




.(Don't_Wri'te . o A o
VAJIRAM & RAVI | &
-' | | . o th
&%UMMC\‘/\d %f,(c&‘vé o — @
l\ 3\%(&@:&& (OmMpemitn = AV L |
JeA pe ot &a& hurrnamn,
= DO\"OJJ\M du &-,\a hok%r—gaklmh
U P by (oo good by
Sthic ek Are s c(ﬁ:;/o <7
% c HCJ\W -P\\QHCL&—C{M' l\\ ‘\ C\,AV\( Oj) |
' “ ‘Z‘Efow#oqé«

) Family vy 4_&1,_@ cnd Amecdoty
&> fordnbetihe |

A1 Cou oY Gmd becoqudiy)-

@%\c oA
() | (oo @k <[>\’e>m4\3 e thi
OFCSM“' Co—<L b R~ N\de}?\d

& %w Fevived of

Introduction

lfonclu;l::n VV\ «® C (_,L. O% \I\\\(/Qd A,\ ¢ ! { . 2

Marks:




Don’t write
) nything in
his part)

VAJIRAM & RAVI

(Don’t write
anything in
this part)

8. Givenbelow are .
convey t ¢ tWo quotations of great thinkers. What do each of these quotations
Yy to you in the present context?

a. “Service which is rendered wi

il 5 thout joy : ’ .
served.” M K Gandhi Joy helps neither the servant nor the

(10 marks, 150 words)
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b. “If you can’t fly then run, if you ¢

crawl, but whatever
awl, you do
King Jr. youh

an’t run then walk, if you can’t walk then
ave to keep moving forward.” Martin Luther
(10 marks, 150 words)

[he cdove _Liney HgLQyVL
2 v portamce o _prlueiner.

Mjies  Ep Lovited tes P

Aok 2/2»[(/-@ sl Lo -

QV‘[Q_\;Q";) %QQ»-L COU/\\\-F@ ()

Lol ook wtuoten,

17




(Don’t write
anything in
this part)

'VAJIRAM &":RAV.I

) Mever suy die Gt <]

/@\wwwaﬁi\ | U/E\_?_& md,&w&’g‘”?

5 6 ey
1 @ gdinen e d Prowand
AR\ b cdescd

fM\r@—%m carn be_ Cléveaapqé

I h M @Zf
Marcede—  ad  Loll) OJP Ao divideed

C e \\Qc_%c\,&.a Lo Q—(/)'\A\/‘Q_
ree et i W

18

T _‘(‘Dj
S can
thi



(DOn’t write
anything in
this part)

I

VAJIRAM & RAVI

(Don’t write
anything in .
this part)

9. “The Companies Act, 2013
: , mar adi ifti i
landscape by institutionalizi|11;”e(tehc: ol mpoaiots, Wil e eforms v

align business conduct witl ey Ve e e s and symboll
1 cthical governance, corporate scandals and symbolic

compliance raise questions about their ¢

flicacy.” Critically examine the extent to

which the Companies Act, 2013, |

as been successful in transforming business

ethics from a procedural oblig
analysis with relevant examples

Co‘m,,oozm.‘zg Al 2013

ation into a moral commitment. Support your

(10 marks, 150 words)
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— | 10. “While integrity ¢

10. % lcslpm:’dlclil:z CL:::IZICQ moral consistency in public service, flexibility is required
codes can Sonmnmclq ;:5;::undlmalltlcq Discuss how rigid adherence to ethical
< align with cthical g governance, public interest, and how contextual judgment can
(10 marks, 150 words)
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resilience.” Discu i

: sstherole of i i

i re ofemotional intelligence in enhancing the effectiveness
ponse and rehabilitation ‘ : |

(10 marks, 150 words)
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_/V 12. “Whi]e a COde Of COl'lduct preSCribeS l.ules of behaViOUI', a Code Of Ethics

fu'tlcula.tes the moral vision that guides such behaviour. Both are essential, yet
lllSUﬂiClenF on their own to ensure ethical public service.” Critically analyze this
 statement in the context of civil services. How can the synergy between ethical
intent and regulatory compliance be fostered within public institutions?
(10 marks, 150 words)
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Section B

13. You are Rajesh, an honest 1AS officer posted s the District Magistrate in a
prominent district of a state, The State Public Service Commission exam was
cond}lcted last we.ek. It is one of the biggest recruitment drives, with over 7 lakh
candidates appearing, many from poor and rural backgrounds. ’

Three days after the exam,
started circulating on social n
your office. Several coachin

a leaked question paper, matching the actual one,
1edia. There is public outrage. Protests erupt outside
; g institutes allege that a nexus involving a printing
press official, a commission clerk, and a politician’s aide facilitated the leak.

The government is under pressure. You are asked to conduct a preliminary inquiry
within 48 hours and submit a factual report. Meanwhile, you receive a phone call
from a senior political leader, asking you to “go slow” as the accused is “a well-
wisher™ and “these things happen.”-The-candidate who topped this exam is also
the son of a senior burga_gc;{zit’._:f'M‘i_b"rEbi\‘/er,&qhi4 ;ri"“é‘p'")’hewv has secured 8th rank in the
exam in his last attempt, and this news has become viral-on social media.

There are rumoré_;t‘hz_l\'t the; leak-was targetéd 'At'o hélp speciﬁc\lgandidates. A strong
inquiry may lead to cancellation of the exam, affecting/lakhs of students. On the
other hand, going soft may protect your career. s

(a) Whataare the opt_iohs available to y v

(b) What course of action would yo,u':chic“), se to'ensure that justice is done without
causing unnecessary hardship,to innocént candidates? - - '

(c) Are there ‘aig;yf.‘s:a_fe'gua’rd_s;;ih.;;t\hj’é current setup to 'p:revéhf _harassment of
innocent officers like Rajesh? What further measures need to be taken?

(d) “Even the. strongest 1egul

atory mechanisms_cannot prevent paper leaks

completely”. Do you agree?

(20 marks, 250 words)
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14. You are posted as the ‘Superintendent of Police (SP) in a district of 1\/21a:111t))u;
that has been severcly affected by ongoing cthnic violence between kll; 3
communities. Over the past several months, dozens of people have been kille
hundreds injured, and thousands displaced. Several incidents of mob lynchings,
arson, sexual violence, and looting have taken place. Both communities accuse

each other of betrayal and violence. The state police and paramilitary forces.are
deployed, but trust has broken down. Even civil servants and police officers are
being viewed with suspicion, based on their ethnic identity.

You are ethnically neutral and not from the state, but your district team is diverse
and includes officers from both communities. The situation is tense. The Internet is
shut down. There is media pressure, social media outrage and conflicting narr atives.

One night, a violent mob from one community surrounds a refugee camp where
families from the other community are sheltered. They are demanding that some
“culprits” be handed over. to them clalmmg those people were involved in a
previous attack. You 1ece1ve real ’ume mfmmatloﬁ’thel if the mob is not dispersed

~ peacefully, it could lead to a massacre but 1f fon ce is t could trigger a larger
retaliation across dlstncts You have ]lmlted police presenc and- only one central
force unit avalhble on standby :

Adding to the pressure, The Clnef Mlmstel ;ﬁice has mfmmally told you to

“avoid escalatlon at all costs. A senior.c
as the niob, is allegedly protecting inst
house has arx 1ved at the camp and i iy r

é; Ajoumallst ﬂom a natlonal media
I mg live videos, whlch could go viral.

(a) In the context ofthe case stud discuss the role ofdeclmmg somal caplta] in
~ distu kbvma commul ity har mony.

(b) What 1mmedlate actlons would you take to pr event v1olence w1thout v1olat1nﬂ
law or escalatmo tex151 ; , '

(c) Which pxmcnples of consututlonal morality shou]d oulde your action in this

situation? How' would you ensuxe their apphcatnon ‘under intense publlc
media and p%mcal pressure? . O
i &

MAJIRAN
The chov-e TR A—l—uc‘,{\-\,‘ AN

e }\Okh}(\(_ (o»-vseib,ghg% ojP Lutcten e

i ﬂ[ [f (20 marks, 250 words)
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¥ /\(ﬂ_ﬁ1
_You are the Head of Huma :
/ 15 ¥ coroile sftents and “i“ RCSO}ll‘ccs Ina prestigious I'T com i
g nnovative” work Cll][l“-c ’rhc (’(n; pany k]f:()\vn for its
: sompany takes pride in

productivity. strict discipline, and fa
N ast-paced delive
ry cycles.

However, over the past few

about Verbal hum}iliatigx l(;l:}illt]h’s,tlhcrclms b.ccnasmgci“““"“ym"““omp'ai“ts
Hostile treatment of wom g team meetings, Unreasonable working hours
: e / ! cn‘ employees, especially interns and fresh rec i :
T:::]elﬁoe 1::2)11;11)1:513:}35]}5 Mr. Rohan Mehta — a brill‘iz:nt blftc ZUtr(:::rr;liS't;]:

. é 'y of deliveri ‘0] ‘

top management as a “vision;f)l/nl;gefgc())ﬂgeti"’ll:iasdtg:fc‘;edulc and y cclel?ratefl o
of burnout, absenteeism, and silent resignations o, lpsiener, T siowIng S

One day, ajunior employee, Ms. Arpita Sharma, approaches you in conﬁd Sh
alleges that Rohan often yells at team members publicly, calls them “incor(:\n(;iént :
A former mte.l‘n had a mental breakdown and quit the il’1dustry entirel afté)r beir;
constantly micromanaged and belittled. Most employees are afraidyto speak ug
pecause they fear being_l‘i‘yawrljc__éa\ “n on-perfoimers” or losing recommepndatiog
letters. She does nq\it).g;:\\_iﬁilt}tdfﬁwle-‘a .fdfiné{:lff‘c:'d'r:';i]‘j(lgi}‘it» but wants assurance that
someone in the system S_til,l__cal:éfs"‘f-v G e

}’;}Lﬂg m;\:rger, and you are

Meanwhile, s_e__n:i'.oit 1¢aders"1‘1"1pfi's:bl‘é;)arihg _for_l_an‘.i 'uzpico'i
told: “We cannot afford disruptions right now. Don il
These are just exaggerated startup-style groy
Rohan’s style may be harsh, but this is ad
handle it, they’re not meant for leaders}

(a) Idellﬁify the ethical issues inv n this {:asé. :
oh_sequences‘6%;thi§wygrk" ulture?
ula(ii-yoix' prote)(‘;tA.*'p‘i, av’\s‘i(jén‘_tity\ ensure justice,
ould you address a ct
ly. confronting top p‘le'i‘fo’ljn’}‘el’s‘?

fuaypnt it LT et (20 marks, 250 words)

(b) Wha;ti are the potential Jong-t

(c) As the HR Managi r-how
and also balance company

(d) If you V\ere the CEO, how acultu rc_'tfh'a't normalizes fear
and overWé;‘k'\Vit}lpL}L_;lil

o W
) “&%ﬁ A¥QLCJ A
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) in a district straddling Haryzm?\

16. You are posted as the Deputy Commissioner (DC i ey
and Rajasthan, which has been repeatedly flagged in recent years as ¢ p o r
cybererime and online financial fraud. Several nationwide scams involving OTP
frauds, fake KYC calls, and online loan apps have been traced to villages in this
region. While investigative agencics across states have linked multiple frauds to
clusters of young men from the region, the narrative in media and even among law

Terms like

enforcement is becoming increasingly communalized and stigmatizing.
“Cyber Jihad™, “Scam Villages”, and “Digital Jamtara” are being used casually.

On the ground, the situation is complex. The region has suffered from long standing
neglect: poor schooling, lack of internet literacy, unemployment, low policing »
infrastructure, and weak digital awareness. Many innocent villagers, particularly .
from marginalized communities, are being indiscriminately raided or detained >
based on flimsy digital footprints or IP mismatches. Local youth feel demonized, 1
even when seeking honest emp]oyment -and,_there’s growing mistrust between ]

communities and pollce
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|

17. You dle the Municipal Commissioner of a rapidly developing metropolitan city
that is preparing to host an international summit and a large real estate expo.
To beautify the city and create a “world-class” image, the state government
has launched a fast-track infrastructure drive — flyovers, metro stations, and

commercial zones are being developed, especially near airports and central
business districts.

However, one such development involves the demolition of a 40-year-old slum
cluster, home to over 5,000 urban poor — daily-wage workers, waste-pickers, and
domestic helps. Most of them do not possess formal land titles but are registered
in various government welfare schemes. The land is being cleared to build a high-
end luxury complex with a government-backed smart transit corridor.

Despite court orders requiring proper rehabilitation, the demolition notlces
were served with just 72 hours’ notice, citing “urgency for public purpose.”

Residents claim they were.not consulted and no alternative housing or transport
arrangements have been: nnde bchools |atlon shop S

nd health centers in the
area are now maccessnble A pleonant woman went mto,labox while her house was

being bulldozed l'he vxdeo Went vual 'md drew heavy m ttention.

builders, forewn auests) Whlle the bear the buxden.

(a) As Mumupal Commlssxone .- what are your ethical and ‘administrative
responSIbllltles in sucl a's ; e

(b) How will you act asa bndg,e:between devclopme'lt ancljustlce ensuring both
the project: ploceeds and people S dl“lllty is plescwcd'?

"~ (¢) What mechanisms can you propose for inclusive urban planning, in the long

term, whele/g, en the poox have,a VO‘C"Y‘,“d st'\l\e‘? i

_’ vj}; §,f) l»,jg G U WY "'(20 marks, 250 words)
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18. You are posted as the Sub Divisional Magistr

ate (SDM) in @ rural dist.ri-ct where
and overt forms. You visit a local
re being made to sit
also selected

tle
alit children a
aring meals are
ame mistakes also differ in
al ladder. The headmaster
11 will create problems of

caste-based untouchability still exists in sub
school during inspection and notice that D
separately during the mid-day meal. The cooks prep
on caste basis. The punishments to students for the 5.
intensity based on the student’s position in the socl
justifies this by saying, “It’s our custon. Mixing thet

impurity in the village.”
Ravi, who quietly says, “Madam,

2 This sentence stays with you.
ho seem to have internalized the

Later, you meet a 10-year-old Dalit boy named
why are my hands dirty even when [ wash them
You look at numerous other segregated students W

social customs of discrimination.
e strong action, but the village

You, being a morally upright officer, want to tak i s
[ rge you to “go slow” and “not

elders, some of whom are pq_litiéélvl'j;f'p(;\\}élvfful,jll
disturb harmony.” MeanWlﬁii’l{e‘, your own junior sta"
reflecting deeply i11gl'aihed prejudice. Moreover, tryi
mean your suspension from the job or fake charges 0
would also potentially result in breaking your marti
recently. . D Al

ng.t6-change customs could

a

i
i
(a) What ethical responsibilities do you

attitudes? : ' , _
(b) How do emotional .experien like Ravi’s statement impact the moral.
reasoning of a civil servant?, ' '
‘ m strategies to create-attitudinal change in

(c) Suggest short nd long

this case:. 577

. (20 marks, 250 words) |
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